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1. IosicHuTEeIbHAA 3aNIHCKA

1.1.  AKTyaapbHOCTh IPOTPAMMBI

JlononHutenbHas obuiepa3BuBaromas nporpamma «lIpaktudeckuii Kypc aHTIIMHCKOTO s3bIKa
Ui TIOJATOTOBKHM K chade MexayHapoaHoro sk3amena IELTS» (manee — mporpamma) nmeer
COLIMAJIBHO-TIEJarOTUYECKYIO HAIIPABJIEHHOCTh U PACCUUTAHA HA YJOBJIETBOPEHUE MHIUBUIYAIbHBIX
MOTPEOHOCTEH JIF0/IeH B SI36IKOBOM OOIIICHUH.

B cBs3u ¢ pacmmpeHueM MeXAYHApOAHBIX CBs3€M BO BCEX OO0NACTAX 4YelOBEYECKOU
KU3ZHEICSITCIIbHOCTH (SKOHOMHUYECKOW, TMOJUTUYECKON, COIUAIbHOM, KYJIbTYpHOH) pacTyiien
TEHJICHIIMEH, CBSI3aHHOM C MpOoIlecCaMi II100aIn3alii BO BCEM MUPE, SIBISIETCS CIIPOC Ha 00ydeHue
WHOCTPAHHBIM SI3bIKAM. AKTYaJbHOCTh TPOTPAMMBI COCTOMT B OTPaXXEHHUU COBPEMEHHBIX
TpeboBaHui K 00yueHHUI0, MPAKTUUYECKOMY BIIAJICHUIO UHOCTPAHHBIMU SI3bIKAMU JIJISl TIOCTYILICHUS B
3apyOeKHbBIC KOJUICIKU U YHUBEPCUTETHI, TPYJ0YCTPOMCTBA U AIMUTPALIUH.

[legarornyeckass  1eNeCOOOpPa3HOCTh  MPOTpPaMMbl  3aKJIIOYA€TCI B COOTBETCTBHH
MOCTaBJICHHBIX B HEH IeNiel W 3a1ad TPeOOBaHUSAM SKEJIAIOIIMX MOJIYYUTh HEOOXOIUMBIE HABBIKU
BJIQJICHUSl AHIVIMMCKUM A3BIKOM B IpeleilaX COOTBETCTBYIOLIEIO YPOBHS Uil Clayu
MexayHapoanoro sk3amena IELTS. TIporpamma mpeacraBiser co00i B3aMMOCBSI3aHHYIO CHCTEMY
nporecca 00y4eHus ¥ ero 00ecreyeHusl, IOCTPOCHHYIO Ha OCHOBE ayTEHTUYHOT'O COJICP>KaHUSI.

HoBuzna mporpamMmbl COCTOMT BO BBEICHHUU COBPEMEHHOM TEMAaTHUKU U JICKCHKH,
ynoTpediasieMol B MOBCEAHEBHON Pa3rOBOPHOM M MHCHbMEHHON pEeYd B AHTIIOS3BIUHBIX CTpaHax;
OOHOBJIEHHBIX TUJAKTHUECKUX MaTepuagax ¢ y4eTOM BO3MOKHOCTH MOJIb30BaHUSI HHTEPAKTUBHBIMU
WHTEpPHET-pECypcamMu; YBEIMUEHHOM KOJIMYECTBE TBOPUECKUX 3aJaHUM.

JononuuTenpHas ob1iepa3BuBaroiias nporpamma «lIpakTuyeckuii Kypc aHTIUHCKOTO SI3bIKA
JUIS TIOATOTOBKH K chade MexayHapoaHoro sk3ameHa |IELTS» cocraBiena Ha ocHOBE y4eOHHMKOB:
Passport to IELTS. Prentice Hall, 2010; Cambridge Practice Test for IELTS. Cambridge University
Press, 2011; IELTS Practice Tests Plus. Longman, Pearson Education Limited, 2012.

1.2. llenb u 3a1a4u IPOTrpaMMBI

Ienn oOyueHuUs O JOMOJHUTENBHON oblepa3BuBatoliel nporpamme «IIpakTuueckuit Kypc
AHTJIMKACKOTO SI3bIKA /IS TIOJTOTOBKH K C/1ade MexayHapoaHoro sk3ameHa IELTSy - moctmkenue
CIIyIIATEIsIMM KOMMYHHMKaTUBHOW KOMIIETEHLIMM B MpEAENaX COOTBETCTBYIOILEIO YPOBHS IUIf
YCTEITHOW clTaun MeXTyHapoaHoro dk3amena IELTS.

3azayu MporpaMMbl — COBEPLIEHCTBOBAaTh HAaBBIKM AyAMPOBAHMS, NPOCMOTPOBOIO UTEHUS,
YMEHHS BBIJENIATh HEOOXOIUMYI0 HMH(OpPMALMIO U3 TEKCTa; MPOBOAUTH pabOTy HaJ HEKOTOPHIMH
IrpaMMaTH4YECKUMH M JIEKCMYECKMMH SIBICHHUSMM; COBEPIICHCTBOBAaTh HABBIKM IHCBMEHHOIO
BBICKA3bIBaHUS: HAITUCAHMSI 3CCE, OMUCHIBAHUS IPpaUKOB, TAOJIHUL, PUCYHKOB.



1.3. VYcnoBus peanusaiuu IporpaMmbl
JlarHasi mporpamMma npeaHa3HaueHa s B3pociioit ayauropun (16 et u crapiie) - Juil, paHee
M3y4aBIIMX aHTJIMHCKUN sI3bIK Ha ypoBHeE Bbilie cpenHero (Upper-Intermediate) u paccumrana Ha
50 akaieMHUECKUX YacoB.
dopma 00ydyeHHs — OUHasl.
3ansatus npoonaTcs 1-5 pa3 B Hememo mo 2-3 akaAeMMUECKMX 4Yaca B IpyNIax MWIH
uHAUBUAYaNIbHO. [Ipu moctymineHnn oOyyarouiyecsi MpoxXoAsT TECTUPOBAHHUE, [0 UTOIaM KOTOPOTO
MPOUCXOUT UX pacIIpe/ieIeHUE 10 TPYIIaM COOTBETCTBYIOILIETO YPOBHSL.
VY4eOHbIil mpolecc CTPOUTCS HAa OCHOBE COBPEMEHHOW KOMMYHUKATUBHON METOJIUKH C
MCIOJIb30BAaHUEM ayJH0-, BUACOTEXHUKH, & TAKKE KOMITBIOTECPHOM MOICPIKKH.
14, Oxwunaembie pe3yabTaThl 00yUEHUS
B pesynabpTare oOcCBOeHUS MpoOrpamMMmbl OOyYarompecss MOJdydaT HEOOXOIUMbIC HABBIKH
ayTUpOBaHUsl C YMEHHMEM BBIACIATH HEOOXOAUMYyH0 HH(GOpPMALMI0O U3 TEKCTa; MOJy4daT HAaBBIKH
MIPOCMOTPOBOTO YTCHUS; YCOBEPIICHCTBYIOT HABBIKM MMCHMEHHOTO BBICKA3bIBAHUS JIJISI HAITUCAHHUS
3cce, OMUCcaHusl Ta0ull, rpadUKOB, PUCYHKOB; HAy4aTCsl BECTH JAUAJIOT M PACHIMPAT CBOM 3HAHUS TIO
rpamMmaruke, QGopmMaM CIIOBOOOpa3OBaHUSs, IOJNydaT MPEACTABICHHUS O pa3IMYHBIX CTHIISX
MUCBMEHHOM U ycTHOHM peur. [lo okoHUaHUM Kypca CIyIIaTeNau NPUOOPETYT TBEPAYIO OCHOBY LIS
C/Tauu MEKyHapoIHOTO dk3ameHa |IELTS.



2. Iporpamma «IIpakTryeckuii Kypc aHTJIHIiCKOro sI3bIKA JJis MOATOTOBKH K c1aue
MeKIyHapoaHoro 3k3amena |[ELTSy»

2.1 Y4yeOHO-TEeMAaTHYECCKUH IJIAH

KoJsimyecTBo 4acos,
Ne HanmenoBanmue | Bcero B TOM 4YHUCJIe
@®opMbl KOHTPOJISA
n/m | Tem mporpaMmbl | AK.4. | Teopus | IIpakTuka
AK.4. AKR.4.
OOGmieHwue. 2 1 1 KontponpHas padora
1 | [loBcegneBHas
KU3Hb
2 Cembs u aeTH 2 1 1 KontponbHas padota
3 Pabora, xapbepa, 2 1 1 KonTponbnas padora
pod. HOrOTOBKA
[TyremecTBus. 2 1 1
Kuzub B GonbIioMm IIpomexyTouHoe
4 | ropoje u 3a TecTUpoBaHue B popmare
TOPOOM. IELTS
Murpanus
5 Onucanue 2 1 1 KontponpHas padora
rpaduKOB, TaOJIHII
[Tpobnema 2 1 1 KontponbHas pabora
6 | okpyxaromei
cpeabl
Memununa. I'ennas 2 1 1 IMIpomeikyTouHOE
7 | MHXXeHepusl. TecTUpOBaHuUe B (popmate
[Icuxonorus IELTS
8 Cnoprt 2 1 1 KontponbHas padota
9 CpencrtBa MaccoBoM 2 1 1 KontponbHas padota
uHpOopMaLUu
Ornucanue 2 1 1 KontponbHas padota
10 | nuarpammsl 1
pHUCYHKA
Yucna. LHudpsr. 2 1 1 IIpomexyTouHoe
11 | Hdarel. Jleapru TecTUpOBaHue B opmare
IELTS
12 Ena (mone3nas u 2 1 1 KontponpHas padora
BpeaHas). Jluera
13 Tpaucnopt 2 1 1 KonTponbnas pabora
14 OO6pasoBaHue 2 1 1 KonTposipHas padora
15 Hayxka u 2 1 1 KonTtponbHas padora
TEXHOJIOTHH




3amura )KUBOTHBIX 2 1 1 IIpome:xxyTouHoOe
16 TecTUPOBaHue B popmarte
IELTS
17 ApxuTektypa 2 1 1 KontponbHas padora
[TpoMBIIIICHHOCTH 2 1 1 KontponbHas padora
18 | u cenbckoe
X034KUCTBO
TexHuueckue 2 1 1 IIpomeskyTounoe
19 | uzxobpereHus TecTUPOBaHue B popmarte
IELTS
20 [TpoGaembr 2 1 1 KontponbHas padora
0€30MacCHOCTH
21 Onucanue 2 1 1 KontponbHas padora
MEXaHH3Ma
Yrunuzauus 2 1 1 IMpomeskyTouHOE
22 TecTUPOBaHue B popMarte
IELTS
23 ['moGanpHOE 2 1 1 KontponbHas pabora
MOTCTIJICHHE
24 Mys3sika. Teatp. 2 1 1 KontponbHas padora
Kuno
o5 Hrorosoe 3ansatue 2 HUTrorosslii TecT B
dopmate IELTS
Hroro | 50 25 25




2.2 Kanennapublii yueOHbIi rpaguk nporpammbl «IIpakTnyeckuii kypc
AHTJIMICKOrO0 f13bIKA JIJIsl MOATOTOBKH K C1aue MeKIYHAPOIHOI0 IK3aMeHa
IELTS»

Pexxum 3ansTuii 2 paza B Heelnto 1mo 2 yaca / 16 ak. 4acoB B MeCAII

Ne HaumeHoBaHue TeM Obmee Mecsitnt
n/n NMpOrpamMmbl KOMMHECTBO | 4 5 | 3| 4| 5 6|7
JacoB
OO1enue, 2
1 2
IloBcenHeBHAS KU3Hb
2 | Cembs u getu. [py3bs. 2 2
3 | Pabora, kapbepa 2 2
4 [TyremecTBus. )KuzHe B 5 2
0O0JIBIIIOM TOPOJIC
5 | Onucanue rpadukoB 2 2
6 [IpoGnema oxpyxarorieit 9 2
Cpeibl
7 Menunusa. 'ennas 9 2
WHXCHEPUS
Cnopt 2 2
9 | CMHA 2 2
10 Onucanue quarpaMmbl U 5 2
pUCYHKA
11 | Yucna. [Hudpsr. daTe 2 2
Ena (mone3nas u 2
12 2
BpenHas). Jluera
13 | Tpancnopt 2 2
14 O6pa3£)BaHHe. Nzyuenue 2 2
AHTJIMHACKOTO S3bIKA
15 | Hayka u TexHO0JIOTUH 2 2
16 | 3ammra >KMBOTHBIX 2 2
17 | Apxurektypa 2 2
18 | IIpoMBIIITIEHHOCTh 2 2
19 TexHHUecKue 9 2
n300peTeHus
20 [Tpobnembl 2 2
0C30ITaCHOCTH
21 | Onucanue MexaHu3Ma 2 2
22 | Yrunuzamus 2 2
23 | 'moGanbHOE MOTEIIICHUE 2 2
24 | Mysbika. Tearp. Kunao 2 2
25 | UToroBoe 3aHsTHE 2 2

Hroro: 50 akagjeMu4ecKux 4acoB



2.3

Conep:kanue nporpaMmmsl

«IIpakTHYecKMid KYpC aHTJIMHCKOr0 SI3bIKA JJISl MOATOTOBKHU K MEKIYHAPOAHOMY IK3aMeHY

IELTS»
Nen/m | HammeHoBaHHMe TeMBbI Coaepsxkanue TeMbl

1 O6menue. [ToBcenneBnas | [loBTopeHue cucreMbl BpeMeH B aKTUBHOM U [TACCUBHOM
KU3Hb 3anorax. [IpocinymmBanue 11aaoros ¢ BbIIEIEHUEM

HeoOxonumoit nndopmanuu. [IpaBuna Hanucanus scce.
CrnoBa-CBsI3KH.

2 Cewmbs u getu. py3ps. UreHue: IpoCMOTPOBOE YTEHHUE, KPATKNE OTBETHI, TOMCK

Cocenu. [Toxxumbie M0AM | KIIIOUEBBIX CIOBOCOYETaHHM. ['OBOpeHue: mpencTaBieHue,
MOHOJIOT, UHTEPBBIO. MarioMaTH4yecKie BhIPasKEHUSI.

3 Paborta, xapnepa, DOopMUPOBAHUE YMEHUS COCTABIATH TEKCT ONUCATEIILHOTO
npodeccuoHanpHas xapakrtepa 1no teme «JInuHOCTh». AyArpoBaHHE: 3aTI0JTHEHUE
MOJIFOTOBKA TaOJIMIIBI, MHOKECTBEHHBIN BBIOOP B OTBETAX Ha BOIIPOCHI.

[IpocMoTpoBoe uTenue. ['oBopeHue: BbpaKeHINE MHEHUS,
apryMeHTalus.

4 [TyremectBus. )Kusus B OTtpaboTka HOBOI1 JIEKCUKH B MPOLIECCE TOBOPEHUS,
00JIBIIOM TOPOE U 3a apryMmeHranus, npeanosoxenue. [lucemo: acce «3a» u
roposioM. Murparus «TIPOTHUBY.

Pabora B hopmare sK3aMeHa.

5 Onucanue rpadukoB u [IpaBuna onucanus rpadukoB u Tadbnul. BeeneHue nekcuku

Ta0JINIL o TeMe. SI3bIKoBBIe Kauie. IIncehMo: BBelieHne
OrpaHUYEHUI 10 BpeMeHU U 00beMy. Onucanue rpaduka.

6 [IpobGnema oxpyxkatomein | OTpaboTKka JeKCHUYECKOro Marepuaia no reme. Pa3surue
cpensl. JIrogu n HaBBIKOB aKaleMHU4eckoro uteHus. OTpaboTka TeXHUKU
*uBoTHbIE. [lorona u MIPOCMOTPOBOTO uTeHUs1. ['0OBOpeHMe: TPEHUPOBKA YMEHHUS
KITUMaT. BBIPAYKaTh CBOE MHEHHUE.

7 Menuuuna. ['ennas OcBoeHME JEKCUKHU IO TeEME B IPOLIECCE ayAUPOBaHMUs,
WH)KEHEpUs. ICUXOJIOTUSL | UTEHHs], TOBOpeHHs. MHOXKECTBEHHBIH BBIOOD,

KJIacCU(UKALHUS OTBETOB, CHHXPOHHOE 3aIIUChIBAHHUE.
Pabora B hopmaTe sK3aMeHa.

8 Crnopr YcTHas ¥ MMCbMEHHAs MPAaKTHKA B ONMCAHUU BIEYATICHUH,
CUMIAaTHH 1 npeanouTeHuii. OnyucaHue oTpULATEIbHOTO
omnbITa. AynupoBanue. Pabora Haj MPOU3HOLICHUEM.
Hanncanue occe.

9 CpencTBa MaccoBOM Nzyuenune hopm cioBooOpazoBaHusi. AKTUBU3ALNS JIEKCHKU
UHpOpMaLINH. no teme. Hanncanue scce. AyaupoBanue: oTpaboTKa
TeneBunenue. TEXHUKHU BEPOSTHOCTHOTO MPOTHO3UPOBAHUS, OTIPE/IeTICHHE

IJIABHOTO ¥ BTOPOCTENEHHOTO.
10 Onucanue quarpaMmel, Beenenue nexcuku no teme. [IpaBuia quarpammel 1

pHUCYHKa

pucyHKa. Pa3BuTHEe HaBBIKOB YMEHHUs CUCTEMATU3UPOBATh
nHdopmanuo. PopMUpPOBaHUE YMEHHUS J€NIaTh BbIBO/L.




11 Yucna. LHudpsr. JaTsl. [loBropenue u OTpabOTKa HamucaHus LHUQp, YHCET,

Henbru Tene(OHHBIX HOMEPOB, AT, UMEH COOCTBEHHBIX.
TpeHupoBka yMeHHs paclo3HaBaTh YUCIUTEIbHBIE HA CIIYX.
[IpakTuka B MCIOJIb30BAHUN CJI0KHO-COCTaBHBIX
CYLIECTBUTEIbHBIX.
Pabota B hopmare sK3aMeHa.

12 Ena (nmonesnas u BrinosiHEHUE  JIEKCMYECKUX  YINPAKHEHUW B IPOLECCE

BpenHas). Juera ayIupoBaHus, Kiaccu(uKalus OTBETOB, CUTHAJILHBIE CIIOBA.
Hamnncanue scce.
I'oBopoenue.
13 Tpaucnopt OTtpaboTka JEKCUKU B IMpolecce ayIUpOBaHUS: 3aNOJHEHUE
TaOJMUIbl, CUTHAJbHBIE CJIIOBA M  CJIOBOCOYECTAHUS.
Hanucanue scce.

14 O6pazoBanue. U3yuenue | OOCyxaeHue Ha TeMbl Ha 0a3ze MaTepualioB ISl YTCHUS M

AHTTIUHCKOTO SI3bIKA aynuosanuceii. @DopMUpPOBaHHE  HABBIKOB  BBIPAKEHUSA
COIJIacus U HECOIJIacusl.
Urenue: BHM3yaln3alusi TEKCTa, aHAJIW3 3HAUYEHUS CJIOB,
nepedpazupoBaHue.
Hamnucanue scce.

15 Hayka u TexHomoruu. TpenupoBka HaBHIKOB YTeHHs U OOMeHa WH(OpMalHel Ha
Komnerorep. Oaze TEKCTOB HAyYHO-TIOMYJISIPHOTO Xapakrepa.
TexHuueckune [IpocnymuBanue u OOCYXJIEHHE TEKCTOB HayyHOH U
n300peTeHuns TEXHUUYECKOIN HalpaBICHHOCTH.

[Ipe3enTanus MaTepuana.
16 3ammTa )KUBOTHBIX OtpaboTka HOBOM JIEKCMKM B TIpOIECCE ayAUpPOBAHMS,

3aroJiHeHHe TaOIMIIbl, KJIacCu(UKaIus OTBETOB.

[Iucemo: oTpaboTka HAaBBIKOB apryMEHTHPOBAHUSA
BBIJIBUHYTHIX HJI€H NPU HAITUCAHUU HCCE.

Pabota B dhopmare sx3ameHa.




17

ApxurekTypa

OcBoeHME HOBOM JIEKCMKM B IIPOLECCE ayaupOBaHUs H
TOBOpPEHMS.

UreHue: oOmpeneieHue  «OTBICKAOLICH» HH(MOpMAIHH,
o3arjaBivBaHue a03aleB TEKCTA.

18

[IpoMBIIIEHHOCTD U
CEJILCKOE XO035AIHCTBO

OtpaboTKa JIEKCHKH Ui ONMUCAHHMS TCHACHIMH TIpaduKOB,
TaOJINIL, CXEM.

I'oBopeHwe: onrcaHue  00BICHEHHE, PACCYKICHHUE 110 TEME.
AYIII/IpOBaHI/Ie: CI/IHXpOHHOG 3aIlIMCBhIBAHUEC YU CINUTCIbHBIX.

19

TexHuueckue
HU300pEeTCHHS

OTtpaboTka yMEHUs MIPOCMOTPOBOTO, MMOMCKOBOTO,
03HAKOMUTEIILHOTO ¥ M3YYaIOIIErO YTCHUSI.

FOBOpeHI/ICI BBIPAXKCHUC MHCHUA, TUCKYCCHA.

TpeHnpoBKa yMEHHUS BbIpaXKaTh CBOE MHEHUE.

Pabora B hopmaTte sK3ameHa.

20

[Tpo6iemb! Ge3onacHOCTH

OtpaboTka HOBOM  JIEKCMKM B  Ipollecce  4YTeHHs,
ayJInpOBaHUs1, TOBOPEHUSI.

BeinonHenue  sekcuueckux — ynpakHeHud.  CHHOHMMBI,
AHTOHUMBI.

IIncemo: dcce «3a» U «IIPOTUBY.

21

Onucanne MeEXaHU3Ma 1
KapThI

OTpaboTKa SI3bIKOBBIX KIJIHIIIE.

dopMHUpOBaHHWE  YMEHUS  «UUTaTh» PHUCYHOK, KapTy
MECTHOCTH WJIH 3JIaHUS.

[TuceMo: onucanue paboThl MEXaHU3MA.




22 Yrunuzauus UreHue ¢ BBIMOJIHEHUEM JIGKCUYECKHUX 3a/laHuil TI0 o000y
CHHOHHMOB M3 TEKCTa.
OtpaboTka HOBOW JIEKCMKHM B TIPOILECCE ayIUPOBAHMS:
MHOJKECTBEHHBII BHIOOD.
Pabora B hopmaTte sK3ameHa.

23 ['noGansHOE OTEIUIEHHE. | AyaupoBaHue: 3aJaHusi Mo THUIy — Yes| no| not given,

Oxpyxaromas cpenia pa3MeTKa JuarpaMMel.

[Tucemo: HammcaHue dcce.
l'oBopenue: aprymeHTanus.

24 Myssbika. Teatp. Kuno. BeinonHenue  JeKcHYeCKMX — 3aJaHMM B IIpoLecce
ayJupoBaHusi, 0hOPMIICHUE 3aMETOK.
OTtpaboTka HaBBHIKOB BBIIOJHEHHS 3aJaHU 110 YTEHHIO,
ayIupoBaHuIo, ToBopeHuto B popmare IELTS.

25 Hrorosoe 3ansATHE Hrorosoe tectupoBanue B popmate IELTS.




3. @opMbl ATTeCTALUH U OLIeHOYHbIE CPeICTBA

[TpoMeKyTOUHBIN KOHTPOJIHh B (hOpME MPOMEKYTOUHOTO TECTUPOBAHMS U KOHTPOJIbHBIX
paboT MPOBOIUTCS MO OKOHYAHUHU KaXKI0W TeMbl. [IpoMeKyTOUHBI KOHTPOJIb CIYXKHUT JIJIS
OmpeseNieHUus] Pe3yJbTAaTOB M3YUCHUsS OOYYAIONIMMKCS YacTH MPOrpaMMbI C MOMEHTA
MPOBEICHUSI  TPEIBIAYIIEr0  MPOMEKYTOYHOTO  KOHTPOJII M YPOBHS  OBJQJICHUS
O00y4JaroNMMHUCS OCHOBHBIMHU BHUJAMH DPEUEBOW JEATEILHOCTH (BOCIPHUSATHEM HA CIyX,
TOBOPEHHEM, YTEHHEM U TTHCHMOM).

HTOroBBIN KOHTPOJIH MPOBOIUTCS 110 OKOHYAHUH M3YUYCHHS IPOTPAMMBI.

Y CcrenHpIM MPOX0kKACHUEM MTPOMEKYTOYHOTO U (PUHAIILHOTO TECTUPOBAHMSI CYMTAIOTCS HE
MeHee 65% TMpaBUIIBHO BHITIOJIHEHHBIX 3aJJaHUMH.

3.1. OneHo4HbIe NMPpUMEPLI MPOMEKYTOYHOI'O 1 UTOI0OBOT'0 TECTUPOBAHUA

IlepBolii TecT.

Leader of Virgin

Richard Branson - the founder and owner of the Virgin Group, an empire of 350
companies that includes Virgin Atlantic airlines as well as ventures in other industries like
telecommunications, trains, cosmetics and credit cards says his goat is to turn Virgin into 'the
most/ respected brand in the world'. Branson's skill as a brand builder is one of the reasons
underlying his longevity as a business leader

It is difficult to separate (he success of the Virgin brand from the flamboyant man behind
that brand. He travels the world weekly, reinforcing his good-natured, visible, jetsetting,
billionaire reputation — a reputation like the reputation of the companies he owns. ‘Generally
speaking / being a high-profile person has its advantages he says. 'Advertising costs enormous
amounts of money these days. f Jus," announced in India that f was setting up a domestic
airline, and we ended up getting on the from pages of the newspaper. The costs of that in
advertising terms would have been considerable

What is the most important qualify of a good leader? 'Being someone who cares about
people important, he says. 'You can 't be a good leader unless you generally like people. That
is how you bring out the best in them.

How does a man who owns 350 companies get it all done'? Branson places enormous
value on time-management skills. As chairman yoga large group 0.1 firms, Branson says he
spends about a third of his time on trouble shooting, another third on new projects, both
charitable and business, and the last third on promoting and talking about the businesses he
has set up. 'As much as you need a strong personality to build a business from scratch, you
must also understand the art of delegation, ' says Branson. 'l have to be good at helping
people run the individual businesses, and | have to be willing to step back. The company must
be set up so It can continue without me.’

In order for this process to work, employees must he happy. Branson says his philosophy
of look for the best and you 'll get the best ' helped him build an empire recognized for its



young, fun culture. 'For the people who work for you or with you, you must lavish praise on
them at all times, ' Branson says. ‘It's much more looking for the best in people. People don t

need 10 be told where they've slipped up or made a mess of something They 'll sort it
themselves. Branson feels strongly that if an employee is not excelling in one area of the
company, he or she should be given the opportunity to do well in a different Virgin Group job.
Firing is seldom an option.

Motivational strategies extend to innovative ideas. The key to encouraging innovation
within the Virgin ranks, suggests Branson, is to listen to any and all ideas and to offer
feedback. Employees often leave companies, he reasons, because they are frustrated by the
fact that their ideas fall on deaf ears. Interaction between employees and managers is
fundamental.

Branson has developed a level of trust with his top managers setting the direction and
then stepping hack to let them navigate. 'l come up with the original idea, spend the first three
months immersed the business so | know the ins and outs, and then give chief executives a
stake in the company) and ask them to run it as if it's their own' explains Branson. 'l intervene
as little as possible. Give them that and they will give everything back.

Read the text again and cheek that you have understood the main points by choosing
the best answer, A, B, C or D, to these questions.

| What is Branson's business aim?

To diversify Virgin 's activities
To make Virgin a global company
To survive longer than other business leaders

To enhance Virgin s brand image
2 What, according to Branson is the business advantage of being well known?

already grumbling about the incursion of the big drug firms into the plucky underdog
business of generics

Il yacTh.

HpI/I OopraHuzanu BTOpOfI 4aCTu TECTa a6I/ITypI/IeHTaM npeajaracrtca TpU TEKCTa
paznuunoii Temaruku (Business English for Special Purposes). Tekcts u 3aganus k aum (“Fill
in the gaps”) maHel B CHCTEME MHO>KECTBEHHOTO BBIOOpa, KOT/Ja HEOOXOIMMO BHIOpATh
Hy>KHBII71 JIEKCHYECKUM BAapHAHT U3 HCCKOJIBKUX MPEIJIOKCHHBIX.

1 TekeT
Complete the article with the correct options a-d
Fat cats feeding

Executive pay

So-called 'golden parachutes’, i.e. loge pay-offs even when top executives 1 fail , have
become a main focus this year in the debate over executive pay. The Corporate Library, an
organization set up to protect the rights of shareholders in America, believes that the average
departing CEO in that country receives a severance 2 worth 16.5m dollars.




May this year, shareholders at the annual general meeting of GlaxoSmithKline (GSK)
protested against the amount promised to its boss, Wean-Pierre Gamier, if he were forced to
leave the company prematurely. Since one of the more likely reasons for such a departure
would be poor 3 the 535.7m farewell gift was seen to be excessive.

Under new rules allowing shareholders to 4 each year on British firms' plans related
to executive 5 GSK's owners gave it the thumbs down, which sent a shock through

6 Britain. Yet it did not actually change Mr Gamier's package. The decision is only
advisory.

Sir Christopher Hogg. the chairman of GSR, points out that the company was already
undertaking a review of its 7 policy That review is still going on and Sir Christopher says
whatever the result, 'we will be seeking shareholders' 8 at the AGAI in 2004. " He has written
10 the Association of British Insurers to say that "the board has registered shareholders'
particular sensitivity to payments on termination.

British union leaders want shareholders' vows on executive pay to be made binding. And
they want shareholders to register more concern about this 9 . Despite all the 10

made over Mr Gamier, GSK remains the only company in Britain this year whose
financial report failed to meet with its shareholders’ approval.

1lalose b fail ctrip d miss

2 a account b package c option d dividend

3 aaccount b operation ¢ performance d behaviour
4 a vote b choose c elect d propose
5aincome b turnover  cproceeds  dcompensation
6 a financial b executive ¢ corporate d official

7 a remuneration b reward c refund d repayment
8 a admiration b endorsement c sponsorship d justification
9 a theme b factor c argument d issue

10 aprotest b quarrel ¢ doubt d fuss

2 TEKCT

Choose the synonym.

MULTIPLE CHOICE TEST QUESTIONS

Writing task 1

You should spend no more than 20 minutes on this task.

Look at the figures for expenditure on education in figure 6 below.



0 % 5 10 15 20 25 30 ’
Bolivia 1986
- |

Kenya

Burkina FFaso

®—A
®—A

Moroceo

Tanzania

Malawi

—aA
A

Uganda

Bangladesh
—a
Oman

—ah
Pakistan
—A@

Figure 6 Spending on education as % of total government expenditure in selected developing countries

Task: Using the information on the countries in figure 6 above, describe the changes in
the levels of spending on education, in general terms and with specific examples.
You should write at least 150 words.

Writing task 2
You should spend no more than 40 minutes on this task.
Task:

People can no longer expect a job for life. What should individuals and governments do
to prepare the current and future environments for different working conditions?
You should write at least 250 words.

You should use your own ideas and experience and support your argument with
examples.



Progress test

Listening
Questions 1-4

Complete the notes below using words from the bor.

categories events periods  non-Australians

specialists ~ works novelists

The Cambridge Companion to Australian Literature written by 1 starts by
listing 2 organized according to literary 3 seems to be aimed at 4

Questions 5—10

Complete the sentences below.

Write NO MORE THAN ONE WORD for each answer:

5 From the late 1960s, Australia became a society.

6 Social changes were pertly brought about by improvements in communication and
greater opportunities for

7 Drama has received funding from
8 Dramatists and actors have been able to
9 Involvement in the Vietnam War was opposed by both revolutionary and poets.

10 The chapter on literature criticism shows how modern approaches replaced ideas

1 What, for Branson: the key to managing his workload?
A Being continuously involved at all levels of the enterprise
B Concentrating on problem-solving

2 How, according to Branson, can you ensure optimum performance from staff?

A By having an enjoyable corporate culture
B By pointing out your employees ' mistakes

C By dismissing incompetent workers
D By telling people that they are performing well




3 Why says Branson, do man businesses lose good employees’

A Managers do not listen to employees’ suggestions.

B Managers do not know how to communicate with staff
C Managers do not encourage innovation

D Managers do not delegate.

BTopoii Tekcr.

Bo BTOPOM TCKCTC CTyACHTAM NPCJI1aracTcsa 3ar0JIHATL UMCIOIMIUCCA MMPOITYCKU OTACIBHO
BBIJICIICHHBIMU IPEIJIOKCHUAMMU.

Read the article about drug firm takeovers. Then choose the best sentence below to fill each
of the gaps.

a. There are few synergies between the two sorts of drug manufacture.

b. Companies need to be big enough to dominate distribution channels to wholesalers.
c. Generic drug sales totalled 30 billion dollars last year in the eight biggest markets.
d. But' everyone is happy.

e. The acquisition will make Sandoz the world’s largest generic drugmaker.

Combination therapy
Novartis buys two generic drugmakers

Novartis, a Swiss drug giant, has announced its purchase of Hexai, a German generics firm,
and a sister company in America, Eon Labs, for a combined cost of $8.3 billion.

Novartis already has a generic drug division, called Sandoz, which struggled last year to sell
$3 billion - worth Q/ drugs, roughly one-third more than Hexal and Eon Labs combined.

1 . It will also give it a stronghold in Germany, the world's second-largest
generics market. 2 . They are likely to grow by a healthy 10% a year until 2009,
says MS Health, a data and consultancy, as public and private buyers in Europe and America
look for ways to their drugs bill.

Only a few years ago big drug firms, which had bought generics companies in the hope
of making easy money, were busy trying to off-load them. 3 .Generic drug-making is "a
gloves-off business compared to the gentlemanly boxing match which is Big Pharma, " says
Neal Hansen of Datamonitor, a research firm. In generics, success depends on being cheap
enough to keep manufacturing and other costs down. 4 .They also have to be fast
enough 10 move in and out of markets as opportunity ebbs flows. (Staying ahead of the
competition is a further challenge.

Novartis may make Sandoz big and broad enough to do that. at least for now.
5




BUSINESS CASE STUDY: POPPYSEED SANDWICH COMPANY

A The Poppyseed Sandwich Company is one of central Europe's largest and fastest-
growing businesses in the ready-made sandwich sector, and most people now recognise the
Poppyseed logo. When the business was founded in 1994, though, its present success could
hardly have been imagined,

B In Fact, for its first ten years of existence, Poppyseed's survival was far from assured.
It was set up as a tiny subsidiary of an Investment company involved in activities ranging from
hotel management to property development, and its owners took no interest In it. A succession
of managing directors left after one or two years, frustrated at the inadequate investment by
the owners. Even the concept of buying ready-made sandwiches was virtually unknown in the
country, although it was well established elsewhere. All in att. the business seemed doomed to
failure.

C The turnaround to Poppyseed's fortunes began In 2003 when the investment company
agreed to sell the business to a group of three young people, who saw its potential for success.
They have transformed the firm and gained a strong market position through a combination of
good marketing and attention to consumer tastes.

D One of the changes they introduced was to target Impulse buyers. Grocery stores had
always been the only outlets Poppyseed used, but the sandwiches were poorly positioned
within the stores. Now they are given prime positions inside the stores, and are also in
refrigerated boxes outside In addition, brightly coloured flags - designed to attract the attention
of passers-by are hung outside the stores, showing the company's new logo and an attractive
photograph of sandwiches. The aim is to encourage people to buy sandwiches on impulse.

E Another part of the strategy was to Increase both the number and types of outlets.
There are now over 2,000 points of sate around the country, which now Include supermarkets,
non-food stores, railway and bus stations and petrol stations. As a result Poppyseed's turnover
is rising fast: by 2005 It was twice the level of four years earlier. The workforce, too, has been
expanding steadily since 2003, after ten years when it was virtually unchanged. 't has now
reached 300.

F Redesigning the logo was an Important element in Poppyseed's transformation. It has
simply consisted of the company name, but to this was added a stylised, cartoon-like drawing
of a sandwich, with an italic capital P superimposed over it to suggest speed. Use of the logo
was greatly extended, to reinforce brand recognition: it now appears on delivery vans - which
previously simply displayed the company's name and contact details and on the T-shirts and
sweatshirts that were introduced for employees in 2003.

G Of course, success depends on the quality of the product, and Poppyseed's sandwiches
are in a class of their own. The company's philosophy is to offer fest food that is as good as
restaurant food, at a price that is well within mast people's budget. The firm's research and
development team carries out Its own market research, through interviews in the street and
ontine questionnaires, to discover what sandwiches with appeal to people with a busy lifestyle,
office and factory workers: and passengers on trains and long-distance buses.

H On Identifying a taste for International food, the company developed range of breads
and of sandwich fillings that have proved very successful - from courgette bread and tomato
bread to Fillings such as roasted vegetables and curried prawn. Poppyseed plans to add several
breads and fittings every year, so that there is always something new to tempt customers. One
of the company's major selling points is the fact that it always uses fresh, good quality
ingredients to make Its sandwiches. Unlike most of its competitors, Poppyseed has always



baked its own bread, so that it can be as independent of suppliers as possible. And since 2003
Poppyseed has benefited from the new owners' interest in technology, with an automated
packaging line replacing manual labour. Sandwiches are vacuum packed, which maintains
their taste and quality for their intended shelf-life of 3-4 days. Poppyseed looks likely to
maintain Its strong position in the ready-made sandwich market.

Questions 1-6

The reading passage has ten paragraphs labelled A-1. Which paragraph contains the
following information?

Write the correct letter  A-1
1 details of Poppyseed's growth

2 an outline of the company's strategy regarding different products
how the company finds out about consumer tastes

reasons for Poppyseed's initial lack of success

how Poppyseed's activities differ from those of other sandwich companies
a description of the Poppyseed logo

Questions 7-13

Classify the following situations as occurring

A only until 2003

B only since 2003

C from 1994 until now

Write the correct fetter, A, B or C.

7 own delivery vans

o o1 A W

8 products sold in railway stations
9 constant number of employees
10 uniform for staff

11 owned by investment company
12 products sold in grocery stores
13 automated packaging line

Writing
Task 1
You should spend about 20 minutes on this task.
The chart below shows the total numbers of immigrants to and emigrants from Canada in
each decade from the 1859s to 1990s.
Summarise the information by selecting and reporting the main features, and make
comparisons where relevant.
Write at least 150 works.



4. OpraHu3aliioOHHO-NIearoru4ecKue yCJIOBHS peain3auuu NporpaMmsbl
4.1 MaTepHuaJIbHO — TeXHHYeCKoOe o0ecrevyeHne

B xonme peanmmzanuu mporpaMMbl UCIOJIB3YIOTCS Y4€OHBIC ayIUTOPUU, KOTOPHIE OCHAIICHBI
MYJIbTUMEAUHHBIM KOMIUIEKCOM (HOYTOYK, IIPOEKTOP, IKpaH), MarHUTO(OH.
Kaxxnpiii oOydaromuiicss o0ecredeH JOCTYIoM K OMOIHOTeuHbIM (poHIaM.

4.2 KanpoBoe odecnieueHue

K pam3anun HOporpaMmMbl MPUBJICKAKOTCA BBICOKOKBaJII/I(l)I/IL[I/IpOBaHHBIe CIICHHUAJIUCTHI,
UMCOIIME  OIIBbIT pa6OTBI 110  JOHNOJHHTCIIbHBIM O6H.[€O6pa30BaTeJ'H>HBIM nmporpamMmmamM B
COOTBCTCTBHUHU C TapI/IQ)HO-KBaHH(l)I/IKaIII/IOHHI)IMI/I XAPAKTCPUCTHKAMU 110 JOJIDKHOCTAM pa6OTHI/IKOB
O6paBOBaTCJ'II>HOFO YUYpCIKACHUS.

4.3 MeToan4yeckoe U JUAAKTHYECKOE o0ecreueHne 00pa3oBaTeIbHOIO
npouecca

O0pa3oBaTe/ibHble TEXHOJOTHMH. B COOTBEeTCTBMM C HENIMH M 3aadyaMH TPOTPAMMBI
npouecc o0yueHHUs: aHTJIMMCKOMY SI3BIKY MpEeoJiaraeT coueTaHue ayIuTOPHON U BHEAyAUTOPHOI
paboThl 00yYaromerocsi, 4YTro CIIOCOOCTBYET pa3BHTHUIO TBOPYECKOW aKTUBHOCTH, Kak IIpH
OBJIQJICHHUH, TaK U IPAKTUYECKOM HCIIOIb30BaHUH MOJYYEHHBIX 3HAHUN B POIIECCE KOMMYHHUKAIUU.

[Tporiecc 0Oy4eHHMS] aHTJIMACKOMY SI3BIKY MPEAINOIaraeT CoYeTaHuE OOBICHUTEIHHO-
WUTIOCTPATUBHBIX METOAOB (BHU3YyaJbHBIX M CIYXOBBIX) M METOAOB MPOOJIEMHOr0 OOy4eHHUS
(poneBble WTPHI, CO3AAHWE MPOOJEMHBIX CHUTYallUi, MPEAINOJIATAIONINX pEeIIeHHEe KOHKPETHBIX
KOMMYHHUKATHBHBIX 3ajay, MOAMOTOBKA, HATUCAHUE M MPE3EHTAIUs COOOIEHHH, JOKIalI0B U T.IL.).
Takum o00pa3zom, B Xole OOYYEHUS] KOMMYHUKAMUBHLIL NOOX00 CTAaHOBUTCS  YacThIO
0esimenbHOCMHO20 NOOX00d.

Hns oOecrieuenus dS(PPEeKTUBHOCTH Y4eOHOro mpolecca, MOMHUMO —TEAarormuecKux
MPUHIIMIIOB OOYYEHHUS, IIUPOKO HCIOIB3YETCS MeXHON02Us 00yYeHUs 63pOCiblX WHOCTPAHHOMY
S3BIKY, BKIJIIOUAIOMIAs aHOpazocudeckue NpuHyunsi OOYUEHUS: TPUOPUTET CAMOCTOSATEIBHOTO H
OCO3HAaHHOTO OOyuYeHHs, Olopa Ha OMbIT (A3BIKOBOM, MpPEIMETHBIN, Ne0BON) obydaromierocs,
COBMECTHAsI NIEATENLHOCTh YUYaIIUXCs (peayu3anusi 3aJlaqyHoro0 TOJX0/a) U WHAWBHIyaTH3aLNs
o0y4yeHMs, aKTyalu3alus pe3ylbTaToB OOYyYeHHUs, CHUCTEMHOCTb OOyuYeHHsl, KOHTEKCTHOCTb
oOyueHus1, pa3BUTHE 00pa30BaTENIbHBIX MOTPEOHOCTEN 00yUaemMoro.

Hdns  sddexTuBHON  camMOCTOATENBHOW  pabOThl  OOyYaroIerocst  HCHOJIb3YIOTCA
WHTEPAKTHBHBIE TPOTPAMMBI, KOTOPHIE TO3BOJISIFOT COYETATh PAa3IMYHbIE TOIAXOBI K OpraHU3aIUH
o0ydyeHus B Tpynme yvammuxcs. Vcmonb3oBaHHE HOBBIX TEXHOJIOTHH B COYETaHUU C
TpamuoHHBIMH TCO TMOBBIIIAET MOTHBAIIMIO OOYYAIONINXCS, aKTUBU3UPYET UX TOTCHIMATbHBIC
MHTEJUIEKTYaJIbHbIE BO3MOKHOCTH.

MeToanyeckre peKOMEHIAUUM MpenoJaBarero. JIMHIBUCTUYECKUH acCHEKT BKIIOYAET
MPENoIaBaHUEe TPAMMATHYECKOTO M JIEKCUYECKOT0 MHUHHUMYMA, OOYCIOBJICHHOTO TEMAaTHYECKUM
IJIAaHOM JaHHOM mnporpammsbl. [IpenomaBaHue TIpamMMaTHKA OCYIIECTBISETCS KOMIUIEKCHO C
JIEKCUKON B KOMMYHUKATHBHOM acCIleKTe M BEACTCS OT cMbIcia K hopme. bazoBrie 3HaHMS B 001aCcTH
rpaMMaTUKU 3aKJIQJbIBAIOTCS MyTeM H3y4eHUss MOpP(OJIOTHH, CHHTAKCHCA M CIIOBOOOpPa30BaHUS
yepe3 MOJENM W TEeKCT. boyibllioe BHUMAaHHWE YIENsAeTCs TPaMMaTHYECKUM U JIEKCHYECKUM
TpaHcopMaIisaM Kak CriocodaM BhIPasKEHUs OMPEAeIEHHOTO KOMMYHUKATUBHOTO 3a1aHHUS.




[ToctossHHO mpoBoAUTCA padoTa MO 3aKPEIUICHUIO U aKTUBHU3ALMM Mojaelned U (opwm,
TpeOYIOLINX 3ayYBaHHUA.

Cucremarnyeckoe M3y4eHHUE JICKCUKHU MTOJAYMHEHO OCHOBHOM 3a/1aye — Pa3BUTHUIO HaBBIKOB
YCTHOM Y IMCbMEHHOM pEYy U IIEPEBOAA.

OT100p JEKCHUYECKOro MaTepuana MPOBOJUTCS Ha OCHOBE YYEOHBIX TEKCTOB M KOHKPETHBIX
TE€M, U3y4aeMbIX B paMKaX YKa3aHHBIX BBIIIE KOMMYHUKAaTHUBHBIX cdep. B ocHoBe oOyueHHS
aHIIMHCKOMY S3bIKy Kak HWHOCTPAHHOMY JieKaT pabouyMe yueOHble IUIaHbl, B KOTOPBIX
OTIPENIENIAIOTCS TPAKTUYECKUE 3a/laud, YKa3bIBalOTCS y4eOHbIE TeMbl W OOIIME BHIBI PaOOTHI,
ornpenesAaoTcs GopMbl KOHTPOJS (MTOrOBOIO M MPOMEXKYTOYHOI0), 0ObEM 4YacoB M KaJleHIAapHbIE
CPOKH.

JIMHrBOCTpaHOBEIUECKUH acleKT MPHUCYTCTBYET Ha Bcex dTamax oOydeHus. B mpouecce
OBJIA/ICHUS SI3bIKOM O0YYarOIIUICS YCBAaUBAIOT HEOOXOIUMBIII MUHUMYM (DOHOBBIX 3HAHHUN O CTpaHe
U3y4yaeMoro si3bika (reorpadus; OCHOBHBIE BEXM HCTOPUH; OOIIECTBEHHBIN CTPOH; LIEHTpaJIbHbIE
OpraHbl BJIACTH; IIOJIMUTUYECKUE TMapTHM; BHYTPEHHSAsS M BHEUIHAS IOJIMTHKA; BaKHEHIIne
OO0I1IeCTBEHHbIE OpraHU3alMK; IPA3IHUKH, 00bIYal U TPaJULMK; BUAHbIE UCTOPUYECKHE JINYHOCTH;
BBIIAIOILMECS TPEJCTABUTENN HAYKU U KYJIBTYphI). DTO JOCTUIAETCA IIyTEM M3YyUEHUS MaTepuasioB
IPecchl, MyOIUIUCTUYECKUX U XYHA0XKECTBEHHBIX TEKCTOB, KHHO(UIBMOB, pauo- U Tellenepeaady,
IIPOM3BEACHUN HMCKYCCTBA CTPAHbl HM3y4aeMOTO S$3bIKa, C IIOMOLIbIO JIMHTBOCTPAHOBEIUECKUX
KOMMEHTapueB K TEKCTaM Y4eOHbIX HOCOOMH, KHUIaM I10 JOMAallHEMY 4YTEHHUIO, a TaKxke
TOJIKOBAHUSI 0€39KBUBAJIEHTHOW JIEKCUKU.

KommyHuKaTHBHBIE chepbl 00yueHUs

[Tox xkoMMyHHKATHBHOM cepoii 00yueHHs] TOHUMAETCSI HICKYCCTBEHHO CO3JIaHHAs CHTYalus
00I1IEeH!s, IMUTUPYIOIAsi COOTBETCTBYIOLIYIO KOMMYHUKATUBHYIO c(hepy B YCIOBUSAX MHOS3BIYHOTO
OKPY>KEHUSI WM CO3JAl0IIasi MPEANOCHIIKA MEKIMYHOCTHOTO OOLIEHHS B YCIOBHUSAX ayAUTOPHBIX
3HaHUM.

OCHOBHBIMH KOMMYHHUKATHBHBIMH c(epamu B Tporecce 0O0y4eHUs] MHOCTPAHHOMY S3BIKY
aBistoTes: 1)  yyeOHo-mpodeccHoHanmbHast, 2) COUMAIbHO-KYJIbTYpHasi, 3) 0OOIIEeCTBEHHO-
nonuTHYeckas, 4) mpodeccruoHanbHas.

OO0yuenue B yueOHO-ipodeccnoHanbHOU cepe npeanaraeT npeabsBieHre 00yJaromemMmycs
SI3BIKOBOTO MaTepuaia (Ie4yaTHOTO, 3BYYallero), CBSI3aHHOTO C MOBCEIHEBHOW KU3HBIO, yueOoi u
npodeccueit oOyuaromierocs, a Takke mMarepuaia o01eoOpa3oBaTebHOTO, MOJIUTOIOTHYECKOTO U
CTPaHOBEIUYECKOI0 XapakTepa O CTpaHax M3ydaemoro sizbika. OOyueHue B 3Toi cdepe BKIHOUAET
YTEHUE U ayAUPOBAHUE TPEIbSABISIEMOro S3bIKOBOIO MaTepuana, BBICTYIJICHHE C COOOLICHUEM U
BeJeHHe Oecenbl Ha 0O0IIe00pa30BaTENbHYI0, CTPAHOBEIUYECKYI0 M IOJIUTOJIOTUYECKYIO TEMY,
HalMCcaHUEe U3J0XKEHUH, COYMHEHHWH, pe3loMe 10 Marepuagam  o0I1eo0pa3oBaTesIbHOM,
CTPaHOBEIUYECKOU U OBITOBOM TEMATHUKH, OTBETHI HA KOHTPOJIBHOU padore.

OOyueHue B COUMAIBbHO-KYJIBTYPHOU cdepe mpeanonaraeT NpeabsBiIeHHE 00ydaromeMycs
XYJOKECTBEHHBIX U MNYyOIMIMCTUYECKUX IPOU3BEACHUN, Ta3€THBIX M JKypHAJIbHBIX CTaTed IO
COLIMAJIBHBIM Tpo0JIeMaM M IO BOINpOCaM KYJIbTYpHOH >XKU3HU B POJHOW CTpaHe M B CTpaHE
M3Y4aeMOTO f3bIKa, XYJ0KECTBEHHBIX U JOKYMEHTAIbHBIX KHHO(PWIBMOB, pajJlo- U TeJenepenay.
OOyuenue B 3TOH cdepe BKIIOYACT YTeHHE MyOIUIIUCTUYECKUX MPOU3BEICHUMN, ra3eT U KypHAJOB,
MpociIylMBaHUe paauornepenad U (QoHozamnuced, MNPOCMOTP KUHOPHIBMOB U Telenepenad,
oO0IIIeHNe U BBICTYIUICHUS C JIOKJIAJaMH, y4acTHE B JAMCKYCCHU Ha COLMAIbHO-KYJIbTYPHBIE TE€MBI,
HanucaHue pedeparoB, COUMHEHUN U aHHOTAIUH.

OOydeHue B  OOLISCTBEHHO-TIOJUTHYECKOW cdepe mpeamnosaraer  NpeabsBieHHUE
oOyuarolemMycss MaTepHajioB OOIIECTBEHHO-TIOJUTHYECKON TEMAaTHKHU: Ta3€THBIX M >KYypHAJIbHBIX
cTatel, KHUT U MOHOTpaduil (¥ / UM U3BJICUYCHUH U3 HUX) MO BOMPOCAM BHEITHEH M BHYTPEHHEH
MOJINTUKU POJHOW CTPAaHbI U CTPAHBI U3y4aeMOTO SI3bIKa, BHICTYIIJIEHUI BHAHBIX OOLIECTBEHHBIX U
rOCYJapCTBEHHBIX JiesiTelel, MaTepraiaoB padbot obydaroniuxcs. OOyueHue B 3TOi cdepe BKIYaeT




4YTeHHe W/ WIM TPOCIyIIMBaHUE TIEPEYHCICHHBIX MaTEepHalIoB, OOLICEHHE Ha OOIIECTBEHHO-
MOJUTUYECKHE TEMBbI, B TOM YHCIIC BBICTYIJICHHE C COOOLICHHMEM, y4dacTHe B AHMCKYCCHH, B
KoH(pepeHIH, epeBol (YCTHBIM W MHCBMEHHBIN), peepupoBaHIEe U aHHOTHPOBAHHE MAaTEPUAIIOB
OOIIECTBEHHO-TIOJIUTUIECKON TEMATHUKH.

OoOyuenue B mnpodeccronanbHol cdepe mpennonaraeT MPEeAbSBICHHE O0yYaromeMycs
CIELUANBHBIX MAaTEPUATIOB, OTPAKAIOUINX CIEUUPUKY NPOPECCHOHATBHON pabOTHI: Tra3eTHBIX U
KYpHAJIBHBIX CTaTe Y3KOH CHenualu3aliy, HAy4YHOW JIMTEpaTypsl Ha HM3Yy4aeMOM  S3bIKE.
OOyuenne B mpodecCHOHaIbHOUW cdepe BKIOYACT YTCHHE W MPOCTYIIMBAHHE CHEIHATBHBIX
MaTepralioB, BHIIOJIHEHHE IIEpeBoJa (B TOM 4ucie pedepaTHBHOIO) MPEABSIBICHHOIO MaTepuaa,
pedepupoBaHre U aHHOTUPOBAHHE CIIECUAIBLHBIX MAaTEPHUAIOB, BEACHUE 3alMCH NPU BBIOJIHEHUH
nepeBoa.

MeTtoanyeckne ykazanusi oOydawmmMmcs. [ ycnemiHoro OCBOEHHMSI IMPOrpamMMBbl
MpeAyCMOTpeHa cucreMarnueckas (peryisipHasi) paboTa IO BBIIOJHEHHUIO JTOMAIIHUX 3aJaHuNd —
MMpOCIYyHINBAHUC ayz[H03aaneI71 TCKCTOB M OMAJI0IOB, OTpa6OTKa HABbIKOB IIPABUJIBHOT'O YTCHUA U
pasroBopa B may3aiabHOU (opMe (IUaNOroB) BCIIE 32 JUKTOPOM; BBITIOJTHEHHUEM BCEX MUChMEHHBIX
3aJJaHui, COrJIaCOBAaHUM TEKCTOB.

4.4 Y4yedHo-MeTOAMYeCKOEe M HHPOPMALMOHHOE 0O0ecTieyeHue
NMPOrpaMMbl
Passport to IELTS. Prentice Hall, 2010
Cambridge Practice Test for IELTS. Cambridge University Press, 2011
R. Murphy, English Grammar in Use Intermediate, Cambridge University Press
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